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At Robert Half Technology we specialise in recruiting We have the strength that comes from being part of Robert
highly skilled professionals across a complete range of IT Half International, which was founded more than 60 years
disciplines, from software developers to CTO's. Whether ago and since then has built a reputation as the global

you're looking for permanent, temporary or interim staff, we  leader in specialised recruiting. With the backing of an

have the experience and industry contacts to help you find  organisation regularly named on FORTUNE® magazine’s list

the perfect hire for your business. of the ‘World’'s Most Admired Companies’, you can rely on
us to meet your toughest IT recruitment challenges in a fast
and cost-effective manner.
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BECAUSE WE CAN GIVE YOU ACCESS TO THE BEST BECAUSE OF OUR KNOWLEDGEABLE CONSULTANTS
CANDIDATES

Our Robert Half Technology consultants have strong
There are highly skilled IT professionals out there who thrive backgrounds in the IT profession, including IS management,
in the most demanding of roles, but most will not be actively software development and systems consulting. So you can be
seeking a new position so can't always be reached through sure that — whatever your field of expertise — you'll be matched

recruitment advertisements or online job boards. Working with with consultants who can speak your language.
Robert Half Technology opens the door to these sought-after

candidates: we use our experience and our industry connections

to find them and forge relationships with them, giving you a critical

advantage when it comes to securing the best person for the job.
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BECAUSE WE FULFIL YOUR BUSINESS NEEDS BECAUSE WE'RE MUCH MORE THAN JUST RECRUITERS
We make a point of getting to know you, your organisation and  As well as helping you find the best contract or permanent IT
your exact requirements from the moment we start working staff, we also provide a full consultancy service, giving advice
with you. That depth of knowledge helps us to precision match ~ on recruitment strategies and guidance on everything from
candidates to every brief. developing job specifications to making the most of the interview

process to handling salary negotiations. Whatever your needs,
we're here to help.
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%& e |T Directors e SAP Consultants e C++ Developers
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% e Project and Programme Managers e Database Managers /Administrators e Java Developers
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W % ¢ Infrastructure Managers e [T and Web Infrastructure e Software Developers
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Eg e T Security / Risk / Audit e Business Analysts e Web Developers
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8 % e Systems Integration e |T Support / Help Desk
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We know what a challenge it is to find the right permanent staff EXPERIENCE A RECRUITMENT SOLUTION DESIGNED
to move your business forward. We aim to take the pain out of FOR EFFICIENCY AND SPEED

that process by thoroughly appraising the skills, experience and
personalities of all our candidates, using a proven formula that
includes structured, one-to-one interviews and our unique skills
evaluation procedure. It's all part of the specialised, full-service
approach we know our clients appreciate.

It can take up to five weeks to fill specialised IT positions and
eight weeks for management roles. Robert Half can condense
this time into one to two weeks without sacrificing quality. Our
hosted Company-In is a solution that ensures efficiency from the
first interview to the final handshake.
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E % HOW DOES IT WORK? 4. Once your session is complete, you decide which candidate(s)
D 5 _ _ _ _ you would like to meet again for the final interview at your offices.
Z 0O 1. Working with you, one of our recruitment consultants will
E an identify your specific needs including Technical and Soft

o Skills requirements, Organisational Fit and Compensation. WHAT ARE THE BENEFITS?

Q> : : : :

Q- . . 1 In a highly focused session you are able to meet, interview and

- 2. We will then select four to six pre-screened, competency . . : : : .
NS ) : : : . _ evaluate a variety of skilled professionals with optimum efficiency.
— B interviewed, professionals with the skills and experience

— = suited for the position and invite you to participate in a session . : :
2.@ . : : . 2. The process eliminates losing top candidates due to

NS of back-to-back 30 minute interviews hosted at our offices. .

CD'E scheduling delays.

o< 3 Throughgut the sesgqn, our cor]sultant.W|II prepare and de-brief 3. The hiring process is simplified as co-ordinating interviews
—_— the candidates, providing you with detailed on-the-spot feedback : : : .

(¢D) - ¢ . and gathering feedback is taken care of, leaving you time to
T to help you maximise efficiency in the assessment process.

focus on the candidates.
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Our ‘strategic staffing’ approach can create a dedicated reserve OUR PERFORMANCE PROMISE

of contract professionals to manage variable workloads whilst

ensuring specific technical skills are available as and when you  Through Robert Half Technology, you can efficiently supplement
need. Clients who adopt this approach have been able to cope your internal resources with project/contract professionals. We
better with the unexpected, prevent employee burnout and avoid offer a unique guarantee that they'll start contributing straight
the potentially costly and morale-sapping process of hiring and  away — if you're not 100% satisfied with their performance, we
then laying off permanent staff. will replace them at no additional cost to you.
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E g SUPPORTING OUR CANDIDATES’ PERSONAL DEVELOPMENT HELPFUL GUIDES

D

P g) We're committed to ensuring our candidates’ skills and We publish a series of insightful guides to help our clients

E L experience are truly at the cutting edge. That's why we provide ~ make the most effective decisions in terms of fostering team
8E free, 24/7 access to more than 8,000 online technical and performance and engagement. Recent publications include How
CE business training courses. We've also developed relationships to Keep Your Best People and The 30 Most Common Mistakes
(?) o with industry leaders to provide further certification preparation =~ Managers Make. These and more can be ordered online at

— "czs and discounts on certification exams. roberthalf.co.uk
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@l Honesty, integrity and professionalism are the foundations of
Qq: everything we do. We call this commitment ‘Ethics First’, and it
:Iq:) governs the way we behave with colleagues, clients, candidates

and all our other stakeholders.
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