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Nearly two-thirds of UK accountants have overseas experience

As employees continue to demand more flexibility and variety in their work, new
research suggests that a career in accountancy could be the answer, by providing
opportunities to live and work abroad.

The latest Career Benchmarking Survey from specialist recruitment consultants
Robert Half, in collaboration with the Institute of Chartered Accountants in England
and Wales, reveals that nearly two-thirds of the 4,972 chartered accountants
guestioned have international experience. One in three has been employed in more
than one country and 30% are UK employees but have experience of international
projects where they have had to travel abroad.

The most common countries to work in are within Europe (40% of all accountants
surveyed), with a particular emphasis on France (17%) and Germany (15%). Outside
of Europe 28% have experience in the Americas, in particular the US (23%), followed
by Asia-Pacific (17%) and Australasia (13%). Just under one in ten accountants have
experience in Africa (9%) or the Middle East (7%).

As Phil Sheridan, Managing Director, Robert Half confirms; “The demand for highly
skilled financial talent is global and as a result we are seeing a distinct increase in the
number of finance professionals looking for overseas job opportunities. Rapid
globalisation of business and the rise of developing economies means that it has
never been easier for professions such as accountancy to offer people international
placements.”

The report also finds that while quality of life is cited as the main reason for moving
abroad, the benefits of working abroad are not only limited to sun, sea and sand; the
financial rewards are also compelling, with accountants working overseas earning an
average £86,000 basic salary. In contrast, UK-based accountants with no
international experience earn an average of £63,000.

Michael 1zza, Chief Executive of the Institute of Chartered Accountants in England
and Wales, believes that “an internationally respected accountancy qualification is
one of the prime factors behind this trend. The increased global use of international
reporting and auditing standards means businesses around the world need finance
professionals with the training and knowledge who can understand and implement
them.”

There is one word of warning however as accountants working outside of the UK are
likely to work longer hours than their UK peers (47 hours and 43 hours per week
respectively). They are also more likely to experience stress, with 56% of UK
accountants working overseas complaining of workplace stress compared to 42% of
their counterparts who remain in the UK.
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For further information contact:

Samantha Maslen on 020 7300 6216, samantha.maslen@bm.com or
Nicolette Snowden on 020 7331 2227, nicolette.snowden@rhi.net

About Robert Half

Robert Half pioneered specialised staffing services and today is the world's leader in
the field. Founded in 1948, the company is traded on the New York Stock Exchange
(symbol: RHI) and operates four separate divisions in the UK, each serving distinct
markets. They include: Robert Half Finance & Accounting and Robert Half
Management Resources, for temporary, full-time and project professionals,
respectively, in the fields of accounting and finance; OfficeTeam, for highly skilled
temporary administrative support and Robert Half Financial Services Group, for high-
calibre finance and banking professionals.

There are more than 360 Robert Half locations in North America, South America
Europe and the Asia-Pacific region. For more information about Robert Half please
visit: www.roberthalf.co.uk

About ICAEW

1. As aworld leading professional accountancy body, the Institute of Chartered
Accountants in England and Wales (ICAEW) provides leadership and
practical support to over 130,000 members in more than 160 countries,
working with Government, regulators and industry in order to ensure the
highest standards are maintained.

Our members provide financial knowledge and guidance based on the
highest technical and ethical standards. They are trained to challenge people
and organisations to think and act differently, to provide clarity and rigour, and
so help create and sustain prosperity. The ICAEW ensures these skills are
constantly developed, recognised and valued.

Because of us, people can do business with confidence.

2. The ICAEW is a founding member of the Global Accounting Alliance with over
700,000 members worldwide.
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